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March 29, 2017
                   Doctor and Practice Nurse Newsfax
Say No to Bullying Month – Bullying in the Workplace
Bullying can include verbal or physical abuse, such a yelling, screaming or offensive language.  It can also include subtle psychological abuse, such as assigning employees impossible tasks, or deliberately changing work rosters to inconvenience an employee.

What can you do about bullying?

If you are bullied at work the first step is to tell someone you trust.  It’s a good idea to keep a written record of what’s happened:

· The dates and times of incidents:  anyone can explain a one off incident.  By you demonstrating a few incidents you are showing not only a pattern, but potential malicious intent.  Even if it is a just once off, there are behaviours that should not be tolerated at work!

· Who was involved: once again you want to demonstrate patterns, is it happening while no one is watching or are other people also participating or allowing it?
· Anyone who may have seen what happened:  this can help assist gather witnesses to confirm your statements
· You can also tell your employer:  you can request for the incident/s to be recorded and get a copy of incident report as soon as possible.
· Get advice from JobWatch, or  your Union
Did you know?

In Victoria, severe cases of bullying behaviour can now be treated as a crime. 

 At Vida Psychology we have assisted many people who has experienced bullying at work.  
Appointments can be made by calling us on 9328 8200, sending us a fax on 9328 8711 or email us at appointment@vidapsychology.com.au
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